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The Job Bar Assessment provides a practical and accurate evaluation of how well individuals align with roles that

match their key skills and strengths, categorizing them into four main categories: Thinking Jobs, Communication Jobs,

Effort Jobs, and Serving Jobs The assessment analyzes the core competencies required to perform specific roles in

relation to the actual skills that the job applicant has Additionally, the assessment evaluates workplace environment

preferences, helping determine how well an individual can adapt to the actual work environment within the

organization By focusing on job compatibility and individual preferences, the Job Bar Assessment aims to enhance job

satisfaction and success within organizations

Thinking Jobs are ideal for individuals who excel in mental activities that require

critical thinking, analysis, and creativity These roles typically involve problem-
solving, visualization, and innovative thinking People who fall into this category
often find themselves in fields such as research, development, strategic
planning, and creative industries

Communication Jobs are well-suited for individuals skilled in verbal and written
communication of all types These roles require strong interpersonal skills, the
ability to persuade and negotiate, and the talent to present and clarify ideas
effectively People in this category thrive in roles such as sales, public relations,
teaching, and leadership positions

Effort Jobs focus on physical and manual activities These roles require physical
stamina, precision, and the ability to perform repetitive tasks accurately
Individuals in this category are often found in fields such as manufacturing,
construction, logistics, and other areas that demand physical effort They are
known for their endurance, attention to safety, and ability to work efficiently
under high physical pressure

Serving Jobs are ideal for individuals who dedicate themselves to helping others

or providing exceptional services These roles require empathy, patience, and
strong relationship building skills People in this category excel in fields such as
healthcare, social work, customer service, and community support roles They
are known for their empathy, ability to manage relationships, and provide care
effectively
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A flexible work environment that allows Actual A structured work environment with clear
employees to work at different times or from Flexible - Restricted boundaries, including fixed working hours,
various locations, offering greater freedom in Required defined workspaces, and well-organized task
how tasks are completed stages
A fast-paced work environment where tasks and Z A stable and predictable work environment
responsibilities  constantly  shift,  requiring Dynamic Required Fixed where employees follow a consistent routine
employees to adapt quickly and respond to change and rarely encounter changes in their tasks
with agility
A work environment that values creativity and 2 A work environment that requires strict
innovation, where employees are encouraged to Innovative Required Actual Procedural adherence to a set of guidelines and
think outside the box and complete tasks in instructions, leaving little room for creativity
unconventional ways or deviation from established procedures
A competitive work environment where individuals Actual A collaborative work environment where
or teams strive to achieve top results, driven by Competitive - cooperative teamwork is essential to achieving goals
challenge and motivated by the opportunity to Required through shared tasks and mutual support
outperform others in exchange for greater rewards
A free-form work environment with no rigid rules or Actual A rule-driven work environment where
predefined paths for task execution — where the Freeform - Regulated regulations defi.ne the o!aeratit.m.al procedures
sky is the limit for achievement and creativity Required for task execution, leaving minimal room for
deviation from established protocols
A goal-driven work environment focused on Goal Task A task-oriented work environment where
achieving specific targets, such as sales quotas or oat- ask- success is defined solely by adherence to
project deadlines, with clear metrics for measuring oriented Oriented established procedures, with performance
productivity measured by compliance rather than creativity
A hands-on work environment that involves manual Actual An office-based work environment that
. . . ctua Desk- . X L. . .
labor and skilled craftsmanship, often requiring Hands-On involves performing administrative, technical,
greater physical effort and typically based in Based or other tasks within a formal workspace,
industrial, agricultural, or production areas either inside or outside the organization
A high-pressure work environment where Work environments with low stress levels,
performance and deadlines are closely monitored, Stressful Actual Relaxed flexible deadlines, and a calm approach to task
expectations are clearly defined, and there is little management allow employees to work at a
room for error comfortable pace
A work environment that allows employees to Actual Work fnwronments that re'qmre close
operate independently with minimal supervision . supervision and regular guidance ~from
. . .. . ' Independence SuperVIsed managers or team leaders to ensure
offering freedom in decision-making and task i . X
. employees follow a defined path in completing
execution
their tasks
A team-oriented work environment that requires Work  environments where employees
collaboration and frequent communication with Teamwork Actual Solo complete tasks independently, without relying
others to coordinate tasks and ensure smooth on others, requiring individual focus and
workflow progression strong self-management
>
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Key Job Characteristics
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Actual

Required

Traits of individuals less suitable for these jobs

Open Thinking Jobs Subtype
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Thinking Jobs Main Type

Skills of the individuals most suited for these jobs

& 4
* may prefer structured and clear tasks over open and undefined * Generating new ideas, either by developing existing ideas or creating
ones original ones
* He may avoid risks and prefer tried-and-true methods ¢ Converting abstract ideas into practical, actionable concepts
¢ Following established guidelines instead of following different . i
¢ Exploring unconventional ways to solve problems
methods
* Relyi k ths t L bl instead of att ting t
€lying on known paths fo solve problems Instead of attempling to e Creative and Artistic Enhancements that Add Beauty to Things
change conventional methods
« He may face difficulty dealing with tasks that lack guidance or have » Creating and envisioning new concepts that achieve unprecedented
unclear expectations results
A\ A,

Key tasks required

Thinking outside the box

Anticipating potential outcomes

o

Exploring different approaches

Generating new ideas

~

Creating models or frameworks

Designing creative solutions

et

Trial and error to discover solutions

~

Developing concepts

~

Improving existing processes or
methods

Innovating strategies

u

Participating in brainstorming
sessions

Solving complex problems

~
s

Key common jobs

Conceptual Artist

Fashion Designer

Film Director

Composer

Video Game Designer

Poet
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Art Director

Painter

Free Thinker

Advertising Designer

Novelist

Graphic Designer
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g Organized Thinking Jobs Subtype Thinking Jobs Main Type
00000 -reie

Traits of individuals less suited for these jobs Skills of individuals most suitable for these jobs
d

.

* may prefer less organized environments o Systematic thinking and logical analysis

» may struggle with tasks that require strict adherence to rules ¢ Breaking down complex problems into simpler, solvable stages

¢ Adherence to guidelines and rules, maintaining work within fixed
¢ He may rely on intuition rather than analytical thinking frameworks and limitations

¢ Maintaining focus on tasks that are sensitive and require attention to
detail

¢ may avoid working in environments that impose strict systems or

protocols

 may not prefer tasks that require careful attention to every detail e Structured innovation according to specific rules and regulations

~
'

Key tasks required

,
Monitoring ongoing projects Conducting assessments ] Ensuring accuracy [ Data analysis
Testing syst d perf E
Implementing solutions esting systems and perrormance Organizing information Logical reasoning
efficiency
7 - B
[Ensuring compliance with standards Preparing detailed reports ) Developing structured plans [ Following procedures
N >
A,

Key common jobs

Operations Manager Systems Analyst Architect Software Engineer

Business Analyst Urban Planner Financial Auditor Data Analyst

Financial Manager Operations Engineer IT Specialist

7~
A

Civil Engineer
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Key Job Characteristics
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Actual

Required

Traits of individuals less suited for these jobs

Reference Thinking Jobs Subtype

Skills of the most suitable people for these jobs
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Thinking Jobs Main Type

& 4
* may prefer non-traditional solutions to problems over following ¢ Understanding knowledge and scientific theories and applying them
systematic approaches to solve problems
 may struggle with tasks that require detailed research and  Combining different types of expertise to create comprehensive
adherence to standards solutions

may not prefer relying heavily on theories and scientific concepts to
* may P ying y P ¢ Following the outputs of studies and research proven to be effective
solve problems
 may avoid detailed analysis of previous cases and established * Interpreting and applying practical tasks based on theoretical
references when facing new challenges knowledge
¢ Searching for documented information from various references and
e may resist tasks that heavily rely on existing frameworks
sources
A 9

Key tasks required

Reviewing relevant documents

Analyzing previous results

o

Integrating information Applying sciences and theories

~

Organizing results

Providing advice based on previous
studies

et

Following established protocols Relying on references

v
~

[ Leveraging expert opinions

e
Preparing reports from research

u

N

&

v
g
s

Interpreting data Conducting research

Key common jobs

Archivist
Patent Examiner

Legislative Assistant

Librarian

Historian

Tax Specialist
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Consultant Doctor

Lawyer

Policy Analyst

Technical Writer Researcher
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O 0 . . ' Actual
. Critical Thinking Jobs Subtipe Thinking Jobs Main Type
. . . ' . Required

Traits of individuals less suited for these roles Skills of the most suitable people for these jobs

a8 4
o prefers tasks that do not require deep analysis or critical

¢ Evaluation and analysis to provide objective judgments
evaluation

. id roles that i idi L luati f ifi
may avoid roles that require providing a clear evaluation of specific « Identifying potential risks and providing feedback

matters

 may have difficulty noticing flaws or identifying problems ¢ Analyzing processes and results to ensure meeting quality standards

. \ intuiti ther than detailed lysis wh ki
may refy on Infulfion rather than detaled analysis when maidng ¢ Providing solutions based on critical thinking and in-depth analysis

comparisons

« may not like to be expected to provide specific advice or guidance ¢ Providing recommendations for performance improvement based on

for improvement accurate assessments

~
'

Key tasks required

,
Investigation of issues Providing actionable Analyzing problems from a cause- Assessment and judgment
recommendations based perspective
1
Examination and classification Auditing processes ] Assessing accuracy and precision [ Identifying potential risks
7 - B
[ Ensuring quality control Workflow analysis ) Providing constructive feedback [ Making comparisons
N >
A,

Key common jobs

Compliance Officer Market researcher Risk Manager Critic

Financial Analyst Reviewer Forensic Scientist Quality Supervisor

Investigator Auditor Appraiser Process Auditor

7~
A

l . l JOB BAR by TWINDIX | Copyright 2016, 2024 TWINDIX, inc



Assessment
by TWINDIX

Key Job Characteristics

Actual

Subtype Main Type

Intelligent Communication jobs Communication Jobs

Required

Traits of individuals less suitable for these jobs Skills of the individuals most suited for these jobs
r o

e may avoid tasks that require extensive interaction with others

¢ The ability to persuade others and influence their decisions

¢ may have difficulty resolving conflicts or persuading others ¢ Building strong relationships and creating mutual understanding

) ifi icati tyle without adapting it t
* mayrely on a specific communication styte without adapting It 1o o Active listening and responding appropriately to others' reactions

suit the audience

¢ may not prefer roles that require patience in understanding others
i d 4 P 9 * Negotiating to achieve solutions that benefit all parties involved

and listening to them carefully

« may avoid tasks that require emotional intelligence and deep * Conveying ideas clearly and adapting messages to suit different

interpersonal skills audiences
s A
Key tasks required
’
4 L =
Leading discussions Providing feedback effectively Presenting information clearly Persuasion and changing
L perspectives
~
Adapting communication styles Handling objections ] Influencing decisions Building relationships
A\,
r r R d N
[ Facilitating information transfer Active listening ) Participating in group discussions Negotiating solutions
e v . v
A\,

Key common jobs

Influencer

Brand Ambassador

Journalist

Advertising Sales Agent

Media Specialist

Actor
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Customer Service Representative

Diplomat

Mediator

Sales Officer

Negotiator

Public Relations Officer
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walaa sherif

19/06/2025 Key Job Characteristics

Actual

Subtype Main Type

Public communicating jobs Communicating Jobs

Required

Skills of the individuals most suited for these jobs
-

Traits of individuals less suitable for these jobs

* may prefer informal communication ways ¢ Conveying clear and structured messages in formal environments

* may prefer simple communication with small groups * Speaking confidently and clearly in front of large audiences

¢ prefer spontaneous and unplanned communication over speeches B B L
¢ Following protocols and formal procedures in communication

and conversations defined by strict frameworks

* may lack the ability to express in an organized and systematic way * Preparing speeches and presentations with precision and care

« may not be highly eloquent in verbal or written communication » Clarifying complex ideas in a logical and organized way

A\,
Key tasks required
Hosting discussions Following communication protocols] Conducting interviews [ Giving presentations
Presenting complex ideas in a simple Managing official meetings ] Drafting reports [ Writing official documents
way

f. . . . . -
Writing official correspondence Presenting information that requires Speaking in public places Addressing large audiences

precise organization L

A\,

Key common jobs

Academic consultant

Political analyst

Radio broadcaster

Speechwriter

Public speaker

Diplomat
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News anchor

Official speaker

Public Relations Manager

Program presenter

Lawyer

Lecturer
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Actual

Required

Traits of individuals less suitable for these jobs

Value communicating jobs
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Subtype Main Type

Communicating Jobs

Skills of the individuals most suited for these jobs

( o
 May struggle to understand others' emotions sometimes ¢ Motivating and inspiring others through impactful communication
¢ May struggle with tasks that require high levels of empathy ¢ Building emotional connections with clients or psychiatric patients
* May avoid roles focused on educational or awareness-raisin
y 9 ¢ Supporting and guiding individuals through difficult situations
activities
« May not prefer to be responsible for tasks involving support, advice, » Therapeutic communication using awareness-based therapy
or guidance methods
* May not be interested in making changes in others through words * Motivating others, boosting their morale, and engaging in positive
and communication that require significant emotional intelligence and encouraging communication
s A
Key tasks required
’
. . . i
Communicating with care and Advising individuals Leading educational workshops Motivating others
attention q
~
Psychological support Helping individuals develop ] Advice and guidance Providing support
A
# . L d N
Promoting teamwork Teaching and educating Building trust through positive Communicating with empathy
\ communication 4 L y
A\
Key common jobs
Family Support Specialist Life Coach Consultant Trainer
Rehabilitation Specialist Guidance Consultant Motivational Speaker Corporate Trainer
Career Consultant Child Parenting Consultant Social Worker Psychotherapist
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Key Job Characteristics Assessment

Actual

Required

Traits of individuals less suitable for these jobs

Commanding communicating jobs
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Subtype Main Type

Communicating Jobs

Skills of the individuals most suited for these jobs

=
f ¢ May prefer collaborative communication methods over authoritative ) ) L L
¢ Leading teams effectively through clear and decisive communication
firmness
» May avoid taking leadership in high-pressure situations » Making quick decisions in high-pressure situations
« May have difficulty enforcing rules or giving strict instructions » Enforcing strategic directions and maintaining control during crises
e May not take the initiative to resolve conflicts or take control during ) ) . )
¢ Issuing clear and direct instructions
crises
« May struggle to unite others around a big vision and common goals * Maintaining authority and order in challenging environments
s A
Key tasks required
’
-
Coordinating work between teams Organizing ranks ] Issuing orders to implement plans Team leadership
A
4
Enforcing policies Enforcing the law ] Supervising teams Making decisive decisions
A
r r R d N
[ Managing conflicts Providing instructions ) Crisis management Directing operations
e v e >
A\
Key common jobs
Operations manager Team leader CEO (Chief Executive Officer) Military leader
Battalion commander Crisis manager Party leader Police officer
Department head Head of security Project leader Fire chief
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Key Job Characteristics

Actual

000080
0000080

Traits of individuals less suitable for these jobs

Hard Labor Jobs SUDLYRE

Skills of the individuals most suited for these jobs

e

Required

'

« May avoid tasks that require intense physical effort e Endurance and strength to perform physically demanding tasks

M t let ti i les that ire long-t hysical
ff ay struggle fo continue in rotes that require fong-term physica ¢ Maintaining high energy levels during long shifts
effort

¢ May not prefer tasks that are repetitive

e May prefer mental tasks over intense physical work

¢ May find it difficult to maintain focus during long shifts

* Working efficiently in physically challenging environments

¢ Executing repetitive tasks with accuracy and consistency

* Following safety protocols and procedures during manual labor

e
Key tasks required
Building structures Maintaining equipment Handling various materials [ Working with tools
Ensuring safety compliance Following site procedures Executing repetitive tasks [ Performing physical work
~
[ Conducting routine inspections Lifting and moving objects Assisting in preparation [ Following safety guidelines
>

Key common jobs

Steelworker Shipyard worker Farmer Construction worker

Longshoreman Oil rig worker Heavy equipment operator Miner

Road maintenance worker Demolition worker Roofer Fisherman

| I I e
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Key Job Characteristics

000080
000080

Actual

- "
Required

Traits of individuals less suitable for these jobs
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-

Skills of the individuals most suited for these jobs

¢ May struggle with repetitive administrative tasks

¢ May delegate paperwork to others

¢ May avoid tasks that demand precise organization

¢ May not prefer routine tasks that demand high levels of consistency

¢ May find it difficult to maintain focus while handling large volumes

of documents

'

~

¢ Organizing data and records with meticulous care and precision

¢ Handling routine tasks with consistency and accuracy

¢ Reviewing information and ensuring data safety

¢ Managing paperwork efficiently

¢ Following established procedures and approved protocols with

precision

Key tasks required

Maintaining databases

Archiving documents

Following office procedures

Organizing paperwork

—

Regularly updating records

Tracking task progress

Scheduling meetings

Maintaining records

—

(

Preparing reports

Handling inquiries

Managing timetables

Processing documents

—
s

Key common jobs

Collections officer

Government clerk

Receptionist

Office manager

Tax officer

Legal secretary
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Data entry clerk

Records manager

File clerk

| I I e

Accountant

Personal assistant

Administrative assistant
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Actual
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- - e
Required

Traits of individuals less suitable for these jobs

Skills of the individuals most suited for these jobs

¢ May struggle with tasks requiring manual dexterity or the use of

specialized tools

e May avoid roles that demand precise control of movements or

delicate craftsmanship

¢ May prefer mastering administrative skills over specific technical

expertise

¢ May not favor tasks requiring artistic taste to add a creative touch

to items

¢ May face challenges in maintenance and repair work

'

~

* Applying specialized technical skills with precision and expertise

¢ Mastering the tools and techniques required for fine craftsmanship

¢ Producing tangible work with high-quality artistic flair and attention
to detail

¢ Maintaining tools and equipment to ensure optimal performance

¢ Identifying faults, repairing them, and making adjustments to items

Key tasks required

Carrying out repairs

Assembling components

Following technical procedures Operating specialized equipment

—

Following blueprints

Calibrating tools

Installing systems Performing technical maintenance

—~

(

Upgrading systems

Building prototypes

"

Maintaining equipment efficiency Troubleshaoting and resolving

issues y

~

Key common jobs

Blacksmith

Woodworker

Locksmith

Watchmaker

Tailor

Glassblower
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Plumber Jeweler

Sculptor

Carpenter

Mechanic Electrician
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00000
0000080

Actual

- - e
Required

Traits of individuals less suitable for these jobs Skills of the individuals most suited for these jobs

« May avoid tasks that require advanced technical skills ¢ Integrating multiple technologies to develop innovative solutions

¢ May struggle with troubleshooting technical issues in complex

systems

¢ May not prefer working with rapidly changing or evolving

technology
« May prefer non-technical roles that require specific technical skills e Implementing new technologies and upgrading existing systems
 May find it difficult to keep up with the latest technological trends * Programming, computing, and information security

'

¢ Exploring and solving complex technical problems efficiently

¢ Analyzing and optimizing system performance effectively

e
Key tasks required
Testing new technological tools Software performance assessment Network connectivity Exploring systems and
troubleshooting
Solving technical problems Software optimization Devices maintenance [ Software development
~
[ Installing software Integrating technologies System Upgrading [ Data analysis
>

Key common jobs

Technical Support Specialist

Telecommunications Engineer

Hardware Designer

Systems Analyst Network Engineer Information Technology Specialist

Cybersecurity Analyst Robotics Technician Medical Analyst

Web Developer Database manager Software Developer

| I I e
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Key Job Characteristics Assessment
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Traits of individuals less suitable for these jobs
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0 0 00 0 Requied

Skills of the individuals most suited for these jobs

» Struggles with tasks driven by compassion and empathy for others

¢ May prefer profit-driven work over charitable or nonprofit work

¢ May not prefer engaging in work that does not directly benefit him

¢ May prefer individual tasks over collective efforts

¢ Finds it difficult to engage with the community from a service-
oriented perspective and represent its diverse interests

7

~

¢ Interacting with the community to address its needs and concerns

¢ Advocating for social issues and mobilizing community resources

¢ Building partnerships and collaborating with nonprofit organizations

 Effectively facilitating educational and awareness programs

¢ Providing support and guidance to individuals in need within the

community

Key tasks required

Implementing development projects Organizing events

Coordinating services Advocating for community issues

a—

Raising awareness Distributing resources

Engaging with stakeholders Mobilizing resources

—

Coordinating with human rights
organizations

[ Assessing individual needs

Providing education Building partnerships

V.
~—

Key common jobs

Environmental advocate Youth program coordinator

Union representative

Urban development planner

Social justice advocate Volunteer coordinator
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Political activist Social worker

Community organizer

Charity organization officer

Community awareness coordinator Human rights activist
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_O 0 . . . Actual

. . . . . Required

Traits of individuals less suitable for these jobs
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Rescue and care jobs Subtype Serving Jobs Main Type

Skills of the individuals most suited for these jobs

e May avoid healthcare tasks for others

¢ May struggle with tasks that require strict adherence to health

protocols

¢ May not prefer dealing with emergency situations or high-pressure

situations

¢ May prefer business work over service-oriented work

¢ May find it difficult to stay calm during medical emergencies

7

~

¢ Providing healthcare to patients

¢ Following medical protocols in patient treatment

¢ Maintaining calm and composure during emergencies

e Sacrificing to save others in critical situations

* Responding quickly and efficiently in critical situations

K

ey tasks required

Handling emergency situations

Managing crises

Assisting patients Providing care

a—

Assisting in surgeries Maintaining medical equipment

Administering treatments Responding to emergencies

—

(

Elderly care

Providing first aid

Monitoring vital signs Following medical protocols

y
)

Key common jobs

Emergency medical technician (EMT)
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Physical therapy assistant

Midwife

Disaster relief worker

Crisis counselor

Medical assistant
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Healthcare assistant Nurse

Paramedic

Palliative care worker

Home health aide Firefighter
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000 . ' Actual
(T8 x4 Fancy Serving Jobs Subtype Serving Jobs Main Type
. . . . . Required

Traits of individuals less suitable for these jobs Skills of the individuals most suited for these jobs

#
« May avoid tasks that involve serving others ¢ Providing fancy personal services with attention to detail
May not value the needs of important individuals for luxury and
s Hay valu imp indivicu xury ¢ Anticipating clients’ needs and offering tailored services
sophistication
May lack flexibility and prefer treating everyone the same rather
* May Y P 9 4 ¢ Maintaining a neat and professional appearance at all times
than making an extra effort to cater to each person’s preferences
 May struggle to accept people with unusual or illogical cultures * Dealing with VIPs who require special care and attention
« Finds it difficult to interact kindly with wealthy individuals or those * Understanding and respecting different cultures and meeting needs
who attract everyone's attention accordingly
A\,
Key tasks required
Meeting cultural expectations Event planning Maintaining appearance [ Serving VIP customers
Organizing fancy trips Preparing special requests Offering customized services [ Providing fancy services

Dealing with the wealthy and
celebrities L

Personalizing individual experiences

V.
~

[ Managing fancy events Customizing offers

Key common jobs

fancy meal chef Private chef Event planner Flight attendant

Spa manager Private yacht crew member Sales representative in fancy stores Hotel concierge

Private driver Valet Waiter in fine dining restaurants Personal butler
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Key Job Characteristics

NONONON N

Actual

Required

Traits of individuals less suitable for these jobs

Basic Serving Jobs Subtype

Skills of the individuals most suited for these jobs

Assessment
by TWINDIX

Serving Jobs Main Type

¢ May avoid roles that focus on serving others

¢ May struggle with tasks that require routine and repetitive
procedures

¢ May prefer administrative work over direct customer interaction

¢ May not prioritize maintaining order and cleanliness

¢ May find it difficult to handle multiple tasks in high-pressure

7

¢ Providing basic customer services in fast-paced environments

¢ Handling multiple tasks simultaneously and efficiently

¢ Maintaining cleanliness and organization in the work area

¢ Interacting politely with customers and meeting their basic needs

* Following procedures and guidelines to ensure smooth service

environments delivery
e
Key tasks required
Responding to customer inquiries Providing basic support Handling inquiries [ Assisting customers
Managing orders Maintaining workplace cleanliness Solving problems [ Processing transactions
~
[ Ensuring customer satisfaction Processing payments Restocking supplies ( Greeting customers

Key common jobs

Call center agent Beverage preparation specialist Hotel cleaning staff Waiter

Front desk receptionist Janitor Fast food restaurant worker Cashier in a store

Security guard Driver Receptionist Office assistant

I I | e
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